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Strategic Public Relations 'o7 Conference & Workshop

When: 17 -19 September 2007

Where: Park Lane Hotel, Hong Kong Contact Details

What: Inits critical transition from Conventional Practices to Communications  contact Person: Ms Xerene Ng
2.0, Public Relations needs to master the overall dynamism in  yelephone: (65) 6372 2201
business, technology and society. The best practices in today's  Fax. (65) 6227 1601
globalised business climate for the transparent regional and local  Email: xerene@conferences.com.sg
setting can still be drawn from harnessing the foundations of proven  \yepsite: www.conferences.com.sg
strategies while exploiting the digital influence.

With the most renowned industry bigwigs like HSBC, BASF, Vocus,
all set to share their winning approaches in business communications,
along with the most credible big names in Public Relations: Edelman,
Weber Shandwick, Fleishman-Hillard, Ketchum and Text-100, this 3-
DAY event gives you the advantage to fine tune the Asian PR, develop
communication messages that breathe corporate culture, equate
results in top management language and assess the impact and
implications of digital revolution in Public Relations.

Effective Crisis Management & Communications Workshop Contact Details
When: 4 -5 October 2007 Contact Person: Ms Xerene Ng
Where: The Excelsior, Hong Kong Telephone: (65) 6372 2201

What: Leaders of crisis team across Asia are moving beyond the designated  Fax:(65) 6227 1601
roles to build up every level and function in the entire organisation  Email: xerene@conferences.com.sg
to play the leading and instrumental roles in managing a crisis. With  website: www.conferences.com.sg
the media increasingly scrutinising and publicising how companies  conference Webpage:

handle crises, there is little room for mistakes in the public eye! www.conferences.com.sg/conf-crisis3.htm
The 2-day practical workshop is tailor made to equip crisis team  note: A 10% discount will be offered to PRPA
members with the capability, knowledge and skills to thoroughly members upon registration for any of
construct, test and update the plans in crisis prevention, preparedness, the above conferences.

response and recovery.



