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. (HK PRPA Codes of Conducts 2nd Draft)
4 May 2004
Objectives:

e To maintain the integrity of relationships of the field of public
relations with the media, government officials, and the public;

o To build respect and credibility with the public for the profession
of public relations; and
To improve, adapt, and expand professional practices.

2. Confidentiality:

e Professional communicators protect confidential information and,
at the same time, comply with all legal requirements for the
disclosure of information affecting the welfare of others; and

® Professional communicators do not use confidential information
gained as a result of professional activities for personal benefits
and do not represent conflicting or competing interests without
written consent of those involveti

3. Conflicts of interest:

e Professional communicators do not represent u:onﬂin::tin%1 or
competing interests without the express consent of tho
concerned; and

e Professional communicators do not employ methods tending to be
derogatory of another member's client or employer.

4. Disclosure of Information:

e Professional communicators disseminate accurate information and
pmmglély correct anly erroneous communication for which they
may responsible for; and

e In performing services, a professional communicator does not
accept fees, commission or any other valuable consideration in
connection with those services from anyone other than his/her
client or employer without the express consent of the client or
employer, given a full disclosure of the facts.

5. Competition:

e Follow ethical hiring practices designed to respect free and open
competition;

e A member behaves ethically and in good faith and does not
deliberately disparage the prolessional integrity or reputation of
any fellow practitioners, whether working for public or private
sector organization or client; and

e A member who is in public relations consultant does not
intentionally entice other member’s current clients, unless prior
mutual agreement that it will not lead to any conflicting interests.

6. Equality:

e Professional communicators are sensitive to cultural values and
beliefs and engage in fair and balanced communication activities
that foster and encourage mutual understanding.

5. Enhancing the profession:

e A member conducts his/ her professional activities with respect
to the public interest and for the dignity of the individual;

e If a member has evidence that another member has been guilty
of unethical, illegal, or unfair practices, the member should report
the case with an authority member; and

e A member should attempt to work in accord with the public
interest.

8. Intellectual Property

e Professional communicators preserve property rights in the
marketplace at all times.

9, Free Flow of Information/Open Communication:

e A member does not intentionally disseminate false or misleading
information.

10. Legality

e Professional communicators obey laws and public policies
governing their professional activities and are sensitive to the
spirit of all laws and regulations and, should any law or public
policy be violated, for whatever reason, act promptly to correct
the situation.



